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Q4) How do you prepare GT children today to work in the organizations (of tomorrow) 
that stifle creative and independent thought? 

       The District continues to look for innovative programs that will challenge all students. 
Challenges them both academically and in ways that promotes both their creative and 
independent thoughts.  We teach our children and students to work with others and listen to 
their ideas. I have taught my children to let their voices and thoughts be heard. It would be 
hard for me to remain with an organization that does not allow others to be independent and 
creative thinkers.  Our district has implement Student Voice so they are heard not to stifle 
their thoughts.  

Q5) Our AP teachers are some of the lowest paid in the area. Over the past 10 years 
their salary increases have not even kept up with inflation. How can we move a greater 
percentage of budget to our teachers? Will you commit to doing this?   Q6) How do 
you propose giving AP teachers more money; where will that money come from? 

So not to be redundant, I will answer both question 5 & 6 together.   I am 100% 
committed to continually look for different avenues in which to pay our teachers a competitive 
salary.  In the past 3 schools years we have been able to give raises.  2% in both 2016 and 
2017 along with 2.5% midpoint raise plus an equity adjustment. Along with a 1 time payment 
to all employees when the district received unexpected money from our energy savings 
program. The district held a workshop last month to discuss a compensation study and the 
scenario of different levels of raises for next year’s budget.  I am very excited about HB3 and 
teacher pay. This is not the only avenue for teacher pay to look at though.  This bill is ever 
changing and only time will tell on the outcome.  

 

Q7)Some of the AP classes have more than 50% of the students failing the AP exam at 
the end of the course. These kids are taking the course for “exposure” only and still 
receiving good grades in the course. Do you have any concerns about these high 
failure rates? 

   The district has had an increase in students taking AP classes. 42.5% of our students chose 
to take an AP exam.  That is over 5000 exams.  I think exposure to a higher level of 
academics is very important.  The question to me is are they retaining the material and being 



prepared for college rigor and not good test takers or are they truly not receiving the level of 
rigor they should be.   I would like to see actual data showing the 50% number and what 
classes this indeed is happening in.   I would appreciate you allowing me time to request this 
information.  

Q8) Do you have any ideas/proposals about GT testing for eligibility to happen outside 
regular school hours? 

  This to me comes down to campus, teacher and leadership availability. I have not heard this 
to be a concern or a large number of parents requesting this. I feel this is a student by student 
issue.  

  

Q9) Are you familiar with EA Young Academy and special services they offer to highly 
gifted, e.g., dedicated college-track counselors and social-emotional advocates? Do 
you envision ASPIRE Academy can evolve to that level? What do you see as immediate 
improvements to ASPIRE Academy, especially for high school? 

  I do know there are areas of improvement for the ASPIRE Academy especially in High 
School. The district is always looking for innovative ways to improve the education of all 
students.  I am pleased that there is open communication between the district and SAGE and 
the district is, with the assistance of SAGE parents, working on fixing the areas needing 
improvement.  

 

Audience Q10) Not all ASPIRE students start at elementary/middle school. Any 
thoughts to what we should do to improve the experience and adaptation for ASPIRE 
students who are new to the program in high school? 

  I believe this first beings with testing and communication between the district, student and 
parents and making sure the student is indeed ready for the rigor of the ASPIRE program. At 
the beginning I feel that extra attention to the needs of this student should be available and to 
make sure that this route is a good fit.  

  

Audience Q11) Do you think there should even be ASPIRE at the high school level, or 
maybe just Advanced Academics in general? 



  I believe there is a difference in AP and the Aspire Academy and yes I believe the district 
needs to continue with the ASPIRE Academy in high school.  

 

Audience Q12) Experience tells us that often substitute teachers may not have the 
same experience or maybe even understanding of gifted/highly gifted students. How 
do we ensure these students receive the same level of instruction when a long-term 
substitute is required? 

  There is a big difference in a substitute for a day versus a long-term substitute especially in 
our AP and or gifted classes.   If a long term substitute is brought in I do believe that HR and 
the campus bringing in the long term substitute must make sure that this teacher be held to 
the same requirements that our GT teachers are.  

 

Audience Q13) We all can agree students are 2e (twice exceptional). What would you 
do about students in special services who are also GT but not tested. 

 To me, this is a communication issue.  Communication with parents, campus and staff.  Is 
there a reason this student has not been tested? Have the parents been advised that their 
student should be tested and declined?  If a student has indicators of being gifted they should 
be tested after the parents’ consent and understanding.  

 

 

End of forum 

 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 


